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§ 44-1. Findings; purpose; conflicts
with other provisions.

Section 1. The Common Council
of the City of Hornell, in compliance
with Section 806 of the New York State
General Municipal Law, recognizes
that public officers and employees must
observe rules of ethical conduct to
ensure a high degree of moral conduct
and maintain public confidence. It is the
purpose of this ordinance to establish
these rules of ethical conduct for all
City of Hornell officers and employees.
Furthermore, these rules will serve as
a guide for official conduct for all city
officers and employees. The rules in
this ordinance are in addition to any
probation of Article 18 of the General
Municipal Law or any other general or
special law relating to ethical conduct
and interest in contracts of municipal
officers and employees.

case, proceeding or application in
which the former officer/employee
personally participated, or was under
active consideration, during the period
of service or employment.

§44-4. Claims against city by
employees

Nothing 1in this ordinance bars or
prevents the timely filing by a present
or former City officer or employee of
any claim, account, demand or lawsuit
against the City of Hornell, or any
City agency on behalf of the officer/
employee or family member, arising
out of any personal injury or property
damage or for any lawful benefit
authorized or permitted by law.

§44-5. Distribution of code.

A copy of this Code of Ethics will
be distributed to every City officer
and employee within 60 days after the
effective date of this ordinance. Each
officer and employee, elected or
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A. Gifts. The officer/employee
shall not directly or indirectly solicit
any gifts, or accept or receive any gift
with a value of $25.00 or more whether
in the form of money, services, loan,
travel, entertainment, hospitality,
thing or promise, or any other form,
under circumstances in which it could
be reasonably inferred that the gift
was intended to influence the otficer/
employee in the performance of duties,
or was intended as a reward for any
official action.

B. Confidential information. The
officer/employee shall not disclose
confidenual information acquired in the
course of official duties, nor use such
information to further personal interest.

C. Representation before one’s
own agency. The officer/ employee
shall not receive compensation — nor
enter into any agreement, expressed
or implied — for services rendered as
regards any matter before any City
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agency served by the officer/employee
or any City agency over which the
officer/employee has jurisdiction or the
power of appointment.

D. Representation before any

agency for a contingent fee. The
officer/employee shall not receive
compensation — nor enter into any
agreement, expressed or implied - for
services rendered as regards to any
matter before any agency of the City of
Hornell, whereby the compensation is
contingent upon any action by a City
agency. This does not prohibit setting
fees based upon the reasonable value of
services rendered.

E. Disclosure of interest in
legislation. Any officer/employee of
the City of Hornell, paid or unpaid,
who participates in the discussion or
gives official opinion to the Common
Council on any legislation before the
Council, shall publicly disclose on the
official record the nature and extent of




