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FESCLUTION 7o — 1993

CCDE OF ETHICS — TOWN OF FULTCNMN

SECTIDN A - INTRODUCTION

Pursuant toc the provisions of Section 806 of the General
Municipal Law, the Town Board of the Town of Fulton, Schoharie
County, New York, recognizes that there are rules of ethical conduct
for public ocfficers and emplcoyees which must be observed if a high
degree of moral conduct is to be agbtained and if public confidence is
to be maintained in our unit of lcoccal government. It 1s the purpose
of this resclution to promulgate rules of E%hical conduct for the
officers qnd gmployees of the Town of Fulton. The rules of ethical
conduct of this resclution as adepted, shall not cenflict with, but
sﬁ@ll be in addition to any prohibiticn of Article 18 of the General

Mdnicipal Law or any other general or special law relating to ethical

conduct of municipal officers and emplayees.

SeCTIOM B — DEFINITIONS
{a? "™unicipal Officear or Employee” means an orficer
cor employee of the Town of Fulton, whether paid
or urnpaid, including members of any
administrative board, commission or other agency
therect. No person shall be deemed to be a

municipal officer cr employee solely by reason of
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being a volunteer fireman or civil defense
volunteer.
(b "Interest" means a pecuniary or material benefit

accruing to & municipal officer or employee.

SECTION C - STANDARDS OF CONDUCT
Every officer or emplovee of the Town of Fulton shall be
subject to and abide by the +gllowing standards of conduct:
{(a) Cifts — He shall not directly or indirectly,
salicit any gift or accept or receive any gift
having a value of seventy-+ive gollars or more,
whether in the form of money, services, loans,
travel, entertaiﬁment,‘hospitality, thing‘or
promise, or any other form, under circumstances in
which it could reasonably be inferred that the
gift was intended to influence him, or could
reasonably be expected top influence him, in the
performance of his official duties or was intended
as a reward +or any official action on his part.

(b} Confidential Information - He shall not disclose

confidential information acquired by him in the
course of his official duties or use such
information to further his personal interest.

()} Repregentation Before One’'s Own Agency — He shall

not receive, or enter into any agreement, express

or implied, for compensation for services to be
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renderad in r=laticn to any matter before any
municipal agency cof which he is an officer, member
or employee or of any municipal agency over which
he has jurisdiction or to which he has the power
to appoint any member, officesr cor emplovyee.

Representaticn Beforz Anvy agency for & Centingent

Fee — He shall not receive, or enter into-any
agreement, express or implied for compensatiocon for
services to be rendered in relaticn to any matter

3
before any agency of his municipality, whereby his

compensation is to be dependent or contingent upcn
any acticn by such agency with respect to such

mattear.

Digclgsure of Interest in lLegislaticon - to the

extent that he knows therecf, a member of the Town
Board and any officer or employee of the Town of
Fulton., whether paid or unpaid, who participatass
in the discussicon or gives official opinion to the
Town Bgoard on any lesgislaticon before the Tcocwn
Bpard shall publicly disclose cn the ocfficial
record the natures and extent of any direct or
indirzct financial or other private interest he

has in such legislation.
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Investments in Conflict with Official Dutiss - He

shall not invest or held any investment or
interest, directly cor indirectly, in any
financial, business, commercial, private
transacticn or contract toc which the Town is a
party, subject, hcowever, toc the exceptions

ccntained in Section 802 of the General Municipal

Law.

Private Employment ~ He shall not engage in,

Y 3
solicit, neqotiate for or promise to accept

private employment cor render services for private
interests when such employment or service creates
a conflict with or impairs the proper discharge of
his cfficial duties.

Future Emplovment - He shall not, after the

termination of service or employment with the Town
c+ Fulton, appear before any board or agency cf
the Town cf Fulton, in relation to any case,
procsesding or application in which he perscnally
participated during the pericd of his service or
emplcyment or which was under his active

consideration.

SECTION D - BOARD OF ETHICS
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The Town cf Fulton hereby creatss a local Becard of Ethics
to czrsist of thre=e members to be appointed by the Tocwn Beard, a
majority of whom shall not be officers or employees cof the Town, but
said Beard shall include at least one member who is an zlected or
appointed municipal officer or emplovee. The members shall serve at
the pleasure of the Town Board. The Board of Ethics shall have all
the powers and duties of and shall be governed by the same conditicns

as a County Board of Ethics.

SECTION E - DISTRIBUTION OF CODE
The Clerk of the Town of Fulton sﬁall cause a copy of this
cod? of ethics to be distributed to all employees and appecinted and
glected cfficials of the Town and signed documentaticon shall be

cbtained substantiating such distribution.

SECTION F — PENALTIES
In additicn to any penalty contained in any other
provisions of law, anvy perscn who shall knowingly and intentionally

t2 any of the provisicns of this code may be fined, suspended cr

visl

{1

removed +rom offic2 or employment, as the case may be., in the manner

provided by law.

SECTION £ — EFFECTIVE DATE

This resecluticn shall take effsct on February 8, 1993




