- CODE OF ETHICS

. IOCAL LAW ESTABLISHING STANDARDS OF CONDUCT FOR OFFICERS AND
' EMPIOYEES OF THE TOWN OF PRINCETOWN'

SECTION 1. Pursuant to the prov:.sions of Sec‘tn.on 806 of ‘the General

Mm:.c:.pal Law, the Town Board of the Tom of‘ Prlncetown recognlzes ‘that there are

‘rules of ethlcal conduct for public 'officers and employees Whi‘-‘h must be observ ed

:.f a h:.gh degree or moral cond.uct is to 'be o‘o‘ba.med and if publlc confidence 1s to

be mainta.ined in cur unit of local governmen‘b. I’c is 'the puz:pose of this local law

'.‘bo protulgate these ru.les of ethlcal conduct for the officers and employees of the

Town of 'Prlncetown.

Theée rules shall serve as a guide for official conduct of the officers

" and employees of the Town of Princetown. The rules of ethical conduct of this local

lav as adopted , shall not con.fllct with, but shall be in addi’tion to any prohibition

of ar’clcle 18 of 'the Geneml Mum.cipal Law or any other general or special law

| , rela.‘bing to eth:.cal conduct and interest in contracts or munic:.pal officers and

employees.

SECTION 2, Definition. (a) "Municipal Officei or Employee" means an
officer or employee of the Town of Princetown whether paid or unpaid, including
members of any a.dminisﬁrative board, commisgion or other agency thereof. No person

shall be deemed t¢ be a municipal officer or employee solely by reason or being a

volunteer fireman or civil defense volunteer, except a chief engineer or assistant

chief engineer.

i

/ (b) "Interest” means a pecuniary or material
/""—"\_’.—‘/‘———v

—

- penefit a.cc:ruing 1.0 a mun:.cz.pal off:.cer or employee unless the context otherwise

requ:.res .

SECTION 3. S‘bé.néardé of Conducte Every officer or exﬁﬁaloyee of the Town

' of Princetown sha.l be sub.ject to a.nd abide by the Pollowing s‘tandard.s of conduct. .

(a) G:Lfts. He sha.ll not dlrectly or mdirectly, sollci‘t a.ny gift'

or accept or receive any gift having a value of twenty-flve dollars oxr more, .



whether in the form of money, gervices, loan, travel, enterta!mment, hospitalizy,-
thing or promlsse, or any other fom, nnder qircuustanoau in viideh 4t couid reasonab;/ ’
be inferred that the giﬁ: ;:as intended to influence him, or could reasonably be
expected to influence him. :ln t.he porfomance ot’ his ofticial duties or was intended
‘aa a reuard for any official action on his part j ]
, (b) Mmm Hs shall not dLacloae conride“tial

| 1nfomation acquired by him 3n the course of hia otficial dntlea or use suoh infor-
o mtion to further his personal Anterest. R
" (c) WW Hs shall not receive, or
enter 1nto any agreament, expreas or implied, for compenaaticn for servi.cea to be
rendered in relati.on to any matter before any mmi.cipal agency of which he is an
‘ofﬁcer, namber or employee or of any mmicipal agancy over wl: ch ha haa Juriediction
- or %o vhich he has the power to appoint any member, officer wr employeao

{4 Bemrecentation before av agenuy for 4 gentingent feo. He shall

not receive, or enter into any agreamnt, expteaa or implied for ccmpensation for ('
se_rvices to be renderad in relation to any matter before any agency of his munici-
pality, whereby his compensation is to be dependent or contingent upon 'uny action
by such agency with respect to such nittar, provided that this paragraph shall not
prohibif the fixing at any tims of fees based upon the reasonable value of the

services rendered.

(e) Dimplosure of intervegt in Jegiglatiop. To the extent that he

knows thereof, & member of the Towun Boerd and amy officer or employees of the

Town of Princetown whether pasid or unpaid, who participates in the discussion or
givax official opinion to the Town Board, on any legislation before the Town
Board shall publicly disclose on the official record the nature and extent of any

. diract or indireot i‘inanciel or other private intereat he has 1n such legislation.

(f) IWMMMM He shall not

) inveat or hold any invesment direotly or 1nd1re§t1"y’”in Ay financial“busineas,

comnercial or other private transaction vhich crsates a coni‘lict with hig officia’
duties,



(g) DPrivate emplovment. Es shall not engage in, solicit, \
negotiate for or prumise to accept private employment or render services for private
interests when such employment or gervice creates a conflict with or impairs the

proper discharge of his official duties. - i
{h) Future emplovment. He ahall not, after the termination of

_:service, or employmant with such municipality, appear before any board or agency
_ of the Town of Princetm in relation to any case, proceading or application in

which he personally participated during the period of his service.or employment or
which vas under hie active conaideration,

. SECTION 4. Nothing herein shall be desmed to bar or prevent the timely
filing by a present or former municipal officer or émployee of any ;:zlaim, account,
demand 'or suit egainst the Town of Princetown or any agency thereof on behalf of
himgelf or any member of his family arising out of amy personal injury or property
damage or for .any I;Lavﬁll benefit authorized or permitted by law.

SECTION: 5. Digtribution of Code of Ethles. The Supervisor; Chief
oxecutive officer of the Town of Princetown, shall cause & copy of this Code of

EThios to be distributed to every officer and employee of the Town within (30)

thirty days after the effective date of this loecal law. Each officer and employee
alected or appointed thereafter shall be furnished & copy before entering upon the
duties of his office or enq:loymént. |

SECTION 6. Penaltiss. In Addition to amy penalty contdned in any other
provision of law, any person who shall knowingly and intentlonally violate any
of the provisions of this code msy be fined, suspended or removed from office or
employment, as th: case may be, in the mamnner provided by law.

SEGCTION 7. There is hereby established a Board of Ethics conslsting of

three members to be appointed by the Town Board, and who shall serve without compen-

__sation and at the pleasure of the Town Board. A majority of such members shall be

persons other than officers or employeses of the Town of Princefbun, but shall in=-

clude at leagt 1€ member who is an elected or appointed officer or employes of
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the Town of Princetown. ’
SECTION 8. The Board of Ethies shall have the pewer and duty
- prascribed in article 18 of the Genersl Municipel Law »ahdjfshall':’-render advisory

opinions to the officera and employees of.the Town ‘of Princetownwith reapect to

i article 18 of the General=‘bﬁm1cipal.m,'_;.and :any.Code of Ethica adopted pursuant

to such article, under such rules and regulations ‘fés ~tbeiBoardmy->‘presc:'ib9. In
- addition, theBoardmay 'mak§ recommendations with "respeﬁt ’*'t‘o:»"-'thq ‘drafting and
‘ adoption of a Code of Ethics or amendments thereto ﬁpon the ‘request of the Town
Beard., |
-SE’.!‘ION G.. This local law shall take effect upon filing as provided
in Section 27 of the General b!unicipal Law.,




